
 

Connecticut General Assembly 
 

Police Transparency & Accountability Task Force 
 

Improving Police Interactions with The Disability Community Subcommittee 
Minutes 9/8 to 11/3/20 

 
Minutes 

Tuesday, September 8, 2020 
11:00 a.m., via Zoom 

 
Attendees: Jon Slifka (Chair), Alvin Chege, Chief Tom Kulhawik, Doris Maldonado, 

Commissioner James Rovella, Rayla Mattson 
Others: Sarah D’Agostino (interpreter), Ken Barone, Deb Blanchard, Andrew Clark, Kelan 

Lyons (CT Mirror) 
 

I. Review subcommittee charge 
a. Chair Slifka gave a brief overview of the subcommittee’s charge.  He indicated that 

he has contacted several organizations to come forward and give presentations to 
subcommittee members.  His recommendation is to meet once a month, with 30 min 
for presentations and 30 minutes for Q&A.  He also would like a synopsis from 
police as to what is currently done in training.  This would be a fact-finding phase, 
done in conjunction with the Task Force’s public listening sessions.  After this 
phase, the subcommittee would then focus efforts on developing recommendations, 
while recognizing that each disability presents its own unique challenges.  Com. 
Rovella suggested Karen Boisvert from POSTC would be able to provide 
background info on current police training.  

 
II. Review of Task Force priorities document 

a. (combined w/discussion of agenda item III) 
 
III. Discussion regarding other priorities for consideration  

 
a. Ms. Maldonado asked how the subcommittee is getting input from all voices?  She 

indicated that large communities don’t have access to technology. She also asked 
that youth voice be heard, and the proceedings be accessible in multiple languages.  
Ms. Mattson asked if local police departments knew about the Task Force.  Chief 
Kulhawik confirmed that they did and that the issue was important to chiefs as well.  
Mr. Barone recommended reaching out to the New Haven chief, as they are in the 
process of developing a mental health crisis unit.   

 
 

PTATF Priorities: https://www.ctpolicetransparency.com/about  

https://www.ctpolicetransparency.com/about
https://www.cga.ct.gov/jud/tfs/20200116_Police Transparency and Accountability Task Force/20200922 Improving Police Interactions with the Disability Community/In-Service Lesson Plan Developmental Disabilities Subject Area 410-Disability Interactions Subcommittee.pdf�
https://www.cga.ct.gov/jud/tfs/20200116_Police Transparency and Accountability Task Force/20200922 Improving Police Interactions with the Disability Community/Area 410 Goals and Objectives-Disability Interactions Subcommittee .pdf�
https://www.cga.ct.gov/jud/tfs/20200116_Police Transparency and Accountability Task Force/20200922 Improving Police Interactions with the Disability Community/In-Service Lesson Plan Developmental Disabilities Subject Area 410-Disability Interactions Subcommittee.pdf�
https://www.cga.ct.gov/jud/tfs/20200116_Police Transparency and Accountability Task Force/20200922 Improving Police Interactions with the Disability Community/Basic Training Lesson Plan Area 410-Disability Interactions Subcommittee.pdf�


 

 

 
Minutes 

Tuesday, September 22nd, 2020 
11:00 a.m., via Zoom 

 
Attendees: Jon Slifka (Chair), Alvin Chege, Marc Pelka, Chief Tom Kulhawik, Doris Maldonado, Rayla 

Mattson 
Others: Colleen Hajdasz (interpreter), Ken Barone, Deb Blanchard, Andrew Clark, Kelan Lyons (CT Mirror), 

Rod O’Connor 
Presenter: Karen Boivert (POSTC) 

 
I. Presentation on Current Police Trainings/Practices 

 
a. Karen Boivert: Presenter 

i. Ms. Boisvert presented on a series of four documents previously shared with 
subcommittee members.  She gave an overview of both basic and in-service 
training offerings focused on the disability community. 

 
II. Questions and Discussion on Presentation 

a. Ms. Maldonado offered some suggestions as to how to improve training. She offered 
free resources from UCONN that are designed to assist individuals who have 
interactions with the disability community. Mr. Chege asked if any part of the 
training addresses a deaf person who happens to be on the spectrum too? How can 
police possibly be trained for all circumstances they may face?  The academic world 
is ready to provide classes to police on the deaf community.  Also, is there any way 
to bring ASL interpreters to police training?  Mr. Chege would like to be a liaison 
for this if that would be accepted.  Ms. Mattson – is this coordinated at all with the 
public school system?  A: not in basic training.  Maybe in in-service. They do train 
armed security in school systems.   Is in-service the same as continuing ed?:  A: Yes. 
(Every 3 years need to show 60 hrs of in-service training).  What about other types 
of training? ADD as an example?  A: if there is a need, then we should look at that 
with basic training.  For in-service, more at the discretion of departments.  But these 
goals and objectives are being modified, and she is taking notes.  Mr. Pelka: Does 
POSTC have preferred trainers that are recommended to departments (i.e. those that 
have positive reviews, updated w/evidence-based practices)? For someone seeking 
ASL services w/police, what is the typical practice (i.e. CT Relay phone line)?  A: 
Yes, there is a preferred list.  All instructors must be certified in the topic they are 
presenting (bio, lesson plan, field experience, etc.) Depending on the level of 
certification they receive, there are requirements for continued certification.  This 
information is available on the POSTC website.  Monitored and audited on a regular 
basis to ensure compliance.  As to second question, not sure.  Mr. Chege: per the CT 
Relay line and police tools for this community.  It is important that these are 
available to prevent a situation from unnecessarily escalation.  Would like this 
inserted in goals.  Chair Slifka: with respect to current training, is the instruction 
given from individuals/organizations from the disability community? Is there any 
follow up done after situations occur w/disability community?  A: Doesn’t believe 
DMHAS brings in other organizations for basic training.  For in-service, she knows 
of some instances.  They did develop a train the trainer program. As for follow-up, 



 

 

evaluations are sent out after the training.  No follow up in the field.  Ms. 
Maldonado: are there youth and/or consumer voices present in these trainings? This 
would help officers.  There are organizations that can help.  Mr. Chege: What is the 
length of the training in total?  A: 921 hours.  Equivalent to about 6 months of 
curriculum in an academic environment.  Field training is next: 400 hours – or 
approximately 3 months.  So about 9 months total. Once an officer is certified, there 
are requirements for training to be re-certified. Also, Field Training Officers have to 
have 3 years of experience in the field, be in good standing and be certified.   

 
III. Discussion on Next Steps 

a. Chair Slifka would suggest getting representation from various disability 
communities to present to the subcommittee.  He’s had several organizations reach 
out to ask to participate.  Autism seems like a natural starting point, as it has 
received the greatest attention in our conversations thus far.  Ms. Maldonado 
suggested the CT Developmental Disabilities Council.   

 
 
 

 

Area 410 Goals and 
Objectives.pdf

Area 404 
Juvenile.pdf

In-Service Lesson 
Plan Developmental    

Basic Training 
Lesson Plan area 410 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

https://www.cga.ct.gov/jud/tfs/20200116_Police%20Transparency%20and%20Accountability%20Task%20Force/20200922%20Improving%20Police%20Interactions%20with%20the%20Disability%20Community/In-Service%20Lesson%20Plan%20Developmental%20Disabilities%20Subject%20Area%20410-Disability%20Interactions%20Subcommittee.pdf
https://www.cga.ct.gov/jud/tfs/20200116_Police%20Transparency%20and%20Accountability%20Task%20Force/20200922%20Improving%20Police%20Interactions%20with%20the%20Disability%20Community/Area%20410%20Goals%20and%20Objectives-Disability%20Interactions%20Subcommittee%20.pdf
https://www.cga.ct.gov/jud/tfs/20200116_Police%20Transparency%20and%20Accountability%20Task%20Force/20200922%20Improving%20Police%20Interactions%20with%20the%20Disability%20Community/In-Service%20Lesson%20Plan%20Developmental%20Disabilities%20Subject%20Area%20410-Disability%20Interactions%20Subcommittee.pdf
https://www.cga.ct.gov/jud/tfs/20200116_Police%20Transparency%20and%20Accountability%20Task%20Force/20200922%20Improving%20Police%20Interactions%20with%20the%20Disability%20Community/Basic%20Training%20Lesson%20Plan%20Area%20410-Disability%20Interactions%20Subcommittee.pdf


 

 

 
Minutes 

Tuesday, October 6, 2020 
11:00 a.m., via Zoom 

 
Attendees: Jon Slifka (Chair), Alvin Chege, Undersecretary Marc Pelka, Chief Tom Kulhawik, Doris 

Maldonado, Rayla Mattson, Daryl McGraw 
Others: Maria (ASL interpreter), Ken Barone, Deb Blanchard, Andrew Clark, Rod O’Connor, Makenzie Ozycz, 

Henri Alphonse, Jeff Spahr, Mary Kate Mason (DHMAS) 
Presenter: Walter Glomb 

 
I. Presentation from Walter Glomb on perspective from Autism and I/DD Community 

a. At the request of the chair, Mr. Glomb presented on the Connecticut Council on 
Developmental Disabilities. Handouts were provided to members prior to the 
meeting.  The presentation focused on nine activities the subcommittee can focus on: 
1) A comprehensive approach that focuses on the functional needs of the individual. 
2) Community engagement; 3) Standardize information collection process for local 
dispatch centers; 4) Review and revise training; 5) School resource officers – are 
they properly prepared w/requisite student forms and other pertinent information. 6) 
Procedural safeguards – what regulations are necessary. 7) Training for families – 
how to better understand law enforcement 8) Better reporting for transparency and 
accountability; 9) Protocols for engaging crime victims from the disability 
community. 

 
II. Questions and Discussion on Presentation 

a. Members asked questions and addressed issues raised by Mr. Glomb.   Marc Pelka – 
1) Update on Implementation of Use of Force reporting. Not currently info collected 
on disabilities but are receptive to that. 2) Community/Police engagement grant 
program in process based on recent release of State of CT bond funds. Doris 
Maldonado – Department of Correction assessment and cultural component w/in the 
disability community are important facets to focus on as well.  Mr. Glomb – CT 
DOC has a pretty good assessment tool for incoming individuals to confinement.  
This is a possible template for crossover w/police.  As for cultural competency, it is 
important that this garners more action from all involved.  Mr. Slifka has contacted 
the new DOC Commissioner.  He is willing to come and present as requested.  
ALEC (Autism and Law Enforcement Education Coalition) – has done training on 
disabilities for some CT police agencies.  An individual from the organization will be 
presenting at the next meeting.   Mr. Chege – are there DMV indications on licenses 
or otherwise that highlight disabilities?   To members’ knowledge, there is no 
indication other than certain physical disabilities than impact driving.  Ms. Mattson 
– asked about trainings and standards for school resource officers.  Mr. Barone 
updated members on ongoing revisions to the Use of Force form and invited 
members to offer suggestions.   Mr. Clark informed members about the Public 
Awareness Subcommittee and intentions for youth listening sessions.   

 
 
 
 



 

 

 
 

MINUTES 
Tuesday, October 20, 2020 

11:00 a.m., via Zoom 
 

Attendees: Jon Slifka (Chair), Alvin Chege, Chief Tom Kulhawik, Doris Maldonado, Rayla Mattson, Com. 
Rovella 

Others: Maria Cooper (ASL interpreter), Ken Barone, Deb Blanchard, Andrew Clark, Makenzie Ozycz, Henri 
Alphonse, Beth Gard, Mary Kate Mason (DHMAS), Mitchel Jobble, Holly LaBrecque 

Presenter: Sgt. Ryan Roettger on Project Alec 
 

I. Presentation from Ryan Roettger on Project Alec 
a. Sgt. Roettger has provided this training to over 7,000 officers. The training has been 

offered free through grants, etc. but the funding is running out and there is concern 
of it being available in the future.    

b. Questions: Doris Maldonado – questions.  How long is the training? 4 hours of 
mandated training.  CT   

 
II. Questions and Discussion on Presentation 

 
 
Improving Police Interactions with The Disability Community Subcommittee 

 
Minutes 

Tuesday, November 3rd, 2020 
11:00 a.m., via Zoom 

 
Attendees: Jon Slifka (Chair), Alvin Chege, Marc Pelka, Chief Tom Kulhawik, Doris Maldonado, Rayla 

Mattson 
Others: Suzanne Terrio (ASL interpreter), Ken Barone, Deb Blanchard, Andrew Clark, Makenzie Ozycz, Henri 

Alphonse, Mary Kate Mason (DHMAS), CT-N 
Presenters: (C.A.B.L.E) Louise Pyers, Chief John Rich 

 
 

I. Presentation from Louise Pyers, Executive Director, CT Alliance to Benefit Law 
Enforcement (CABLE) 
a. Ms. Pyers and Chief Rich shared their screen and presented on a powerpoint.  

 
II. Questions and Discussion on Presentation 

 
a. Doris questions – how have trainings been accessed throughout out the state? 

Number of towns, etc.  A- 114 agencies in CT have taken advantage of CIT training.  
Many go to POSTC for info on trainings.  Although they are POSTC certified, 
POSTC does not mention CABLE as an option.  Also connected through DMHAS to 
all crisis intervention responders in the state.  Availability on Zoom has been a big 



 

 

plus.  Does anyone have data on results of CIT trained officers vs non-trained 
officers? A- been collecting the data since May.  Have old data from 40hr training – 
2008 study (Stanford, Waterbury, New Haven, New London).  W/in those PDs, over 
1,500 individuals were referred to mental health assistance through CIT contact.  
Will hopefully have data from new trainings in January/Feb 2021.  What is training 
on cultural responsiveness?  A- we have community interaction training 
(implicit/explicit bias, etc.).  There is training currently on implicit bias.  It is great 
at bringing awareness, but CABLE has added action steps to this awareness. Will be 
reaching out to disability community for recommendations. Chief Rich: training 
adapts to changing times.  

b. Question: Alvin Chege - We are disheartened from the recent killing of Walter 
Wallace Jr.  by Philadelphia Police Department who has been noted to have mental 
health needs. What can be done administratively and substantively in 9-1-1 
response? Does the system automatically require police involvement? Or is there 
bias/discretion exercise (perhaps in a prejudicial manner) in determining when 
police are dispatched? Do ambulance crew have the resources (training, 
professional staff) to respond to a mental health emergency? this is situation if it 
happens in Connecticut.  A: Chief Rich – doesn’t like to comment on actions of 
officers until all is known.  Anytime a police officer uses deadly force, it is tragic for 
all involved.  In Ledyard, 911 dispatch tries to evaluate to determine response to life 
safety issues – sometimes police are a part of this.  Can be police/fire/EMS.  
Whether or not police have ability to respond to crisis, EMS is usually not the first 
responder in high crisis, potential harm situations.  Louise: what she has learned is 
that many of these situations are extremely complex.  Many people call 911 because 
they believe an incident is out of control or unsafe – thereby necessitating PD.  What 
she would like to see is folks calling, saying: this is a mental health call, there are 
no weapons involved, and it appears to be a crisis situation. Would love to see a 
day where this is done as a team, and the police are there mainly for safety.  We all 
need to be a team and work together on this.  It can be worked out – if we do it 
together.  

c. Question: Rayla Mattson: who covers the cost?  A: in the past, DHMAS fully 
covered the cost in the past.  For those departments that had CIT in place, DHMAS 
would also cover OT, etc.  Now, providing 11 CIT training per year.  Numbers are 
down to 40 a session.  Although an increase in funding, no increase in funding for 
DHMAS. Do you collaborate with other organizations who provide similar 
trainings?  Do departments get trained differently by separate organizations (had a 
situation in her town where officers from different towns came in and wanted to 
handle differently)?   A: the CIT is training is consistent for every department they 
train in the state.  Only one group – CABLE – offers CIT training.  Don’t have 
control over other trainings.  Chief Rich: A great point.  In Ledyard and other 
department, they have developed a special needs registry (Autism, ABI, Alzheimers, 
etc) is entered into CAD system, along with pictures, with suggested responses when 
behavior starts to escalate.  Ms. Mattson: unfortunately, it’s not statewide.  She tried 
in her town, and no one could answer about putting this info into her town’s system.  
Maybe should be considered for statewide access.  

d. Question: Mr. Chege – follow up to Pennsylvania question - Would CIT trained 
officers in CT be called out in a case like this? Although not a fan of tasers (and 
their misuse), it appears these officers weren’t equipped with this less lethal 
equipment, why not? (When the absence of these less lethal weapons probably has 
nothing to do with the “de-fund”).  A: there is a level of training required through 



 

 

POSTC, just not to the degree of CIT.  Taser policy and usage varies per 
department.   

e. Question: Andrew Clark – can you tell us more about the officer wellness training 
you do, as well as the upcoming police accountability bill training and also comment 
on any need for additional data and evaluation ? A: they have a number of training 
components on officer well-being.  CABLE is very invested in making sure officers 
get what they need.  Chief Rich:  

f. Question: Chair Slifka – your organizations has trained across the state, what 
barriers exist that we can address?  What recommendations about availability of 
resources in more rural areas?  A: Chief Rich – as a former state police officer, 
there is an opportunity to integrate more into CSP training.  CABLE has finite 
capacity – in order to offer a good product and at scale, it becomes difficult.  Ms. 
Pyers: the interest and enthusiasm from police departments to send officers to CIT 
training has grown over the years.  Can’t keep up with the demand. There is not CIT 
introduction at the academy level – which is disappointing.  Because mental health 
training is mandated by the state – can’t use CIT.  Don’t push to have CIT 
mandated, but the 16 hour block could become one – if funded.        

 
III. Discussion on Next Steps 

a. Next meeting, no speakers.  Will take a step back and begin to put together a running 
document on recommendations due both January 1 and in the long term.   































































































                                           Emergency Services Disability Form 

 

I am a firefighter/EMT and prior to this a paramedic. I have a son with moderate 

Autism. During my career, which has spanned 32 years, I have seen a huge uptick 

in patients who have some sort of disability. Some are physical, some 

developmental. Each can come with their own set of challenges during an 

emergency and each situation is often different. Yet, even as the majority of 

dispatch centers in our state have come online with CAD( computer aided 

dispatch) I have yet to see a standardized resource that would allow a “head’s up” 

to police, fire and EMS as they respond to emergencies.  

 

Of the 167 towns in CT and 133 dispatch centers we have no standard practice 

when it comes to collecting information on the needs of people with disabilities 

within each town. 

As I attempted to gain access to someone in each of our towns that could answer 

my simple question, “Do you have a form/method for people with disabilities in 

your community to register information regarding their needs during an 

emergency?”, I discovered that not only didn’t every town have a system in place 

but that often these systems were hard to find, harder to access and often after 

the information was gathered it just sat somewhere. Updates to information 

wasn’t any easier to make. 

I would like to suggest that our State consider developing such a form, with input 

from people with disabilities that span motor, mental health issues, 

developmental disabilities, and intellectual disabilities. I think family members, 

guardians, social workers and providers that deal directly with people with 

disabilities should have input. Police, fire and EMS professionals who have 

children or grandchildren with disabilities should have a seat at the table. These 

people can form a team that will take into consideration factors that would affect 

care in different instances and, I believe, create the most effective document. 

I would like there to be easy access and easy drop off procedures once 

completed. Also, just as parents receive a copy of their rights during PPTs, I think 



making people aware of this document and how it can help should be something 

we strive for across as many fields as possible that people with disabilities or their 

families would regularly access. An example would be during PPTs. School staff 

could offer the document and some information about it to parents. Doctors' 

offices........the form could be offered along with information. Physical therapy, 

Occupational therapy, mental health appointments, etc. 

 

I think we are missing an opportunity to serve people with disabilities in a safe 

and thoughtful manner and we are leaving the public safety community in the 

dark by not creating the ability to have this type of awareness during 

emergencies. I hope you will consider helping me make this a reality. 

 

Sincerely, 

Leslie Prior 



Improving Relations Between
The Disability Community 
& Law Enforcement
BY: NICK GLO MB
PA RTNERS IN PO LICYMAK IN G 20 18



What is my projects about? 
My project was created to learn about things that 
can change. My project is the beginning steps of 
helping Self Advocates get along with Law 
Enforcement, and help Law Enforcement get 
along with Self Advocates.
• Communicate with self advocates to inspire meaningful conversation 

about building upon and repairing relations between the Disability 
Community and Law Enforcement Community. 

• Communicate with Law Enforcement to help them understand how 
the disability community works, and also inspire conversation about 
how things can start to change. 

• Continue building relations with both Self Advocates, their loved 
ones, and Law Enforcement in hopes of continuing conversation, and 
fostering the relation between both parties. 



Self Advocates
1.How do you protect your basic human rights? 

Answer-Talk to others, advocate. 

2. How do you think relations between the disability community and 
law enforcement can be improved?

Answer-increase awareness and training, police K-9 units coming to 
speak



Attorney 
1. How do you identify a person 
with a disability?

• Answer- I'm not sure that you 
always do, or can. What's 
import is to not make 
assumptions as to what a 
persons level of understanding or 
abilities are, and that way not be 
caught unprepared when you 
come across someone who may 
require a higher level of need or 
care.

2. How can an attorney advocate 
for a person with a disability?

• Answer- This varies greatly 
depending on the type of 
representation. But attorney's 
should always keep their clients 
interests at the forefront of any 
negotiation, and certainly being 
aware of a client's disability is a 
big part of that



Law Enforcement
1. Upon finding out that an individual has a disability is there a specific protocol on 
how to provide service to them?

• Answer- “the basic rule of thumb is to exercise more patience and communicate in 
a way that both sides understand the common objective. Often times putting in a 
little more time, leads to a better experience for civilians' and police.”    

• Answer #2- MPD has policy and procedure in providing assistance with each 
situation

2. How does an individual with a disability introduce and interact with an officer?

• Answer- “in a respectful and non-threating manner. Any information the person is 
willing to provide the officer regarding their specific disability.”

• Answer #2-”talk to officer and supervisor and ask what is expected of them during 
contact with police” 



What Was Learned? 

I learned a lot through this process. I learned that all people are treated as 
equals, regardless of their background. We are all to be treated with dignity 
and respect. Within this project I learned that Self Advocates and Law 
Enforcement alike both need more educational opportunities on how to work 
together to communicate better, learn about and develop better 
understandings of each other.  I am looking forward to continuing to talk to 
law enforcement and self advocates in order to keep the conversation going! 



Testimony to the 

Improving Police Interactions with the Disability Community 

Subcommittee of the 

Police Transparency & Accountability Task Force 

 

by 

Walter Glomb, Director 

Connecticut Council on Developmental Disabilities 

 

October 6, 2020 

 

I am Walter Glomb, the Director of the Connecticut Council on Developmental Disabilities and I 

am here to speak about improving police interactions with individuals who live with 

developmental disabilities in Connecticut. Thank you for the opportunity to speak to this 

subcommittee about this critical topic. 

 

The Connecticut Council on Developmental Disabilities is entirely funded by the federal 

Administration on Community Living to assist the State of Connecticut in developing a 

comprehensive system of community services, individualized supports, and other forms of 

assistance that enable individuals with developmental disabilities to exercise self-determination, 

be independent, be productive, and be integrated and included in all facets of community life. 

This includes having safe and inclusive communities. 

 

Developmental disabilities are lifelong mental or physical impairments that result in substantial 

functional limitations in three or more areas of major life activity and may include intellectual 

disabilities, autism, behavioral disorders, psychiatric disabilities, epilepsy, blindness, deafness, 

and mobility impairments. 

 

I will not dwell on the many specific examples of tragic outcomes of interactions between police 

and people with disabilities when behaviors were misunderstood and misinterpreted. The fact 

that we are here is testimony to the problem. Whether it is the death of a young man with autism 

by the use of force by a police officer or the wrongful conviction of a man with Dandy Walker 

syndrome, these outcomes are unacceptable and we all must do all that we can do to prevent 

them. 

 

How? I would suggest three categories of activities: 

✓ Community engagement 

✓ Training 

✓ Accountability 

 

I would offer two examples of community-centered approaches that were suggested by 

participants in Council programs. The first is facilitated discussions between local law 

enforcement and members of the community who have developmental disabilities. Such 

discussions inform local law enforcement about the specific needs and concerns of the people in 

their community and allow police officers to explain their methods to those individuals. The 

second is improved quality of information about people who have disabilities in local computer 

aided dispatch systems. Though most dispatch centers in Connecticut have the capacity for this 

information, there is no standard practice for collecting information on the needs of people with 

disabilities within each town. Besides having information about individuals embedded in 



dispatching systems, there are now mobile phone apps that connect to beacons worn by 

individuals and broadcast personal data to the first-responder’s phone. 

 

For training, the Connecticut General Statutes already require some training about juveniles with 

autism spectrum disorder or nonverbal learning disorder, and about serious mental illness. There 

is nothing about autistic adults; nothing about behavior disorders; nothing about intellectual 

disabilities; nothing about dementia, epilepsy, deafness, blindness, or other developmental 

disabilities. Why is training required only for those two narrow populations? What training is 

offered to support the Blue Envelope program and why is such a program limited to people with 

autism? Why not expand the training to a broader spectrum of disabilities that could be 

misunderstood by a law enforcement officer? What is the role of technology in training? The 

same company that developed the taser now offers a virtual reality system to train police officers 

about how to handle situations involving people with disabilities. 

 

Police offers in schools are a special case. The treatment of students who have an Individualized 

Education Program (IEP) is governed by special federal and state laws. Are these officers 

adequately trained in the Individuals with Disabilities Education Act (IDEA) and Section 504 of 

the Rehabilitation Act? Do these officers know which students have IEPs? How are parents and 

educators addressing interactions with police officers in students’ IEPs?  

 

Other states have taken the lead. The Arc of the United States has a National Center on Criminal 

Justice and Disability that is funded by the U.S. Department of Justice Bureau of Justice 

Assistance and offers the Pathways to Justice program. The Vera Institute of Justice has a 

National Initiative to Improve Police Responses to Persons with Mental Health and 

Developmental Disabilities. In New Jersey, people with disabilities are included in emergency 

drills. The state of Maryland has implemented a training developed at Loyola University 

Maryland. Massachusetts has the Autism and Law Enforcement Education Coalition (ALEC), 

which fosters better understanding of autism spectrum disorders by public safety personnel. I 

encourage this subcommittee to hear from an ALEC trainer. 

 

Some states have passed statutes for procedural justice and protections for people with 

intellectual disabilities who are interviewed or questioned by law enforcement officers.  

 

Likewise, individuals with disabilities may need to be educated about how to behave in 

engagements with police officers. What training is available from public safety officials for 

individuals with developmental disabilities and their families? 

 

Training is worthless if it is not reflected in the behavior of police officers. This is an issue for 

supervision in any organization, how to hold people accountable for their actions? For a start, an 

organization needs data, i.e. it needs reliable reporting of incidents that involve people with 

disabilities. Do we record the disability, if any, of the victims of use of force by police officers? 

 

Finally, let us remember that people with disabilities are also victims of crimes and may 

experience a higher rate of crime. For example, individuals with disabilities are seven times more 

likely to be victims of sexual assault than those without disabilities. Training and community 

engagement must also address communication with victims who may be unable or unwilling to 

communicate by conventional means. 

 

Thank you. 
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